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3P PeKT NPpoXKNBaHUA
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JlomKXHOCTb HACTaBHMKA

HoBbIi opMaT BaKaHCHIA
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Koraa HR B ponu ¢pacunurartopa

UHcTpyMeHT «[lyTb COTPYAHMKA» NOMOT YYaCTHUKAM
M3MEHUTb TOYKY 3pEHUS Ha npobnemy

PacTonutb nej HeA0BepHsa B Hayane CecCun 3HaYUT
NOBLICKTb LIAHCHI HA Nobeay

IR T Jlioamn oxoTHEe peanuayrT T0, YTO CamMu NpuayManu
Kybuk pednexcuu

¥ KaK MHCTPYMEHT

3aBEpLIEHNS CECCHM (acunutatopy nog cuny To, yto HenogsnactHo HRy
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